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MAIN FINDINGS 
 
 
 

PART I 
 

SALARIES AND TOTAL COMPENSATION 
 

 
All other Quebec employees 
 
In 2007, the average salaries of Quebec government employees1 are 9.4% lower than those of other Quebec 
employees when all the benchmark jobs covered by the comparison are considered. In all, 48 of the 76 jobs are 
behind; these jobs represent half the employees covered. All the occupational categories except service 
employees have lower salaries in the Quebec government, with differentials varying from - 10.3% for technicians 
to -28.8% for manual workers. Service employees in the Quebec government are on a par with their counterparts 
in the rest of the labour market. 
 
When total compensation is compared, Quebec government employees are behind other Quebec employees by 
5.7% in the benchmark jobs overall. They are behind in 35 of the 76 jobs, representing 38% of the employees 
covered, and in three of the five occupational categories. Technicians are on a par, while service employees are 
ahead by 8.6%. In the benchmark jobs overall, Quebec government employees are further behind for salaries than 
for total compensation because they have fewer hours at work than their counterparts in the rest of the labour 
market.   
 
Private sector 
 
Quebec government employees’ salaries are 7.8% lower than those of their counterparts in the private sector in 
the benchmark jobs overall. The Quebec government is behind in 36 of the 71 jobs studied; these jobs represent 
41% of the employees covered. With the exception of service employees, who are on a par with their private-
sector counterparts, employees in all the occupational categories have lower salaries in the Quebec government; 
the differentials range from - 7.5% to - 32.5%  
 
The total compensation of Quebec government employees is on a par with that of their private-sector counterparts 
in the benchmark jobs overall. This status is observed in 26 of the 71 jobs, representing 50% of the employees 
covered. Professionals, technicians and office employees in the two sectors are on a par, while service employees 
in the Quebec government are ahead by 12.7% and manual workers are behind by 23.8%. Quebec government 
employees’ comparative position is more favourable for total compensation than for salaries because they have 
fewer hours at work than their private-sector counterparts.   

                                         
1. The Quebec government includes the Quebec public service, the education sector (school boards and colleges) and the health and 

social services sector (hospitals and other establishments). 
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“Other public” sector 
 
The salaries of Quebec government employees are behind those of their counterparts in the “other public” sector2 
by 14% in the benchmark jobs overall. Lower salaries are noted in 60 of the 71 jobs studied; these jobs represent 
86% of the employees covered. All the occupational categories are behind, with differentials varying from -
 10.4% for professionals to - 25.4% for manual workers.  
 
With regard to total compensation, Quebec government employees are behind those in the “other public” sector 
by 20.7% in the benchmark jobs overall. Lower total compensation is noted in 64 of the 71 jobs, representing 
89% of the employees covered. As in the salary comparison, the Quebec government is behind in all the 
occupational categories; the differentials vary from - 17.0% for professionals to - 39.3% for manual workers. In 
the benchmark jobs overall, the Quebec government is further behind for total compensation than for salaries 
because the costs for benefits are lower in that sector. 
 
Other unionized Quebec employees 
 
In the benchmark jobs overall, Quebec government employees’ salaries are 13.8% lower than those of other 
unionized Quebec employees. The Quebec government is behind in 53 of the 75 jobs studied; these jobs represent 
80% of the employees covered. With the exception of service employees, all the occupational categories have 
lower salaries in the Quebec government; the differentials vary from - 10.8% to - 31.7%. Service employees are 
on a par in the two sectors. 
 
With regard to total compensation, Quebec government employees are behind other unionized employees by 
16.7% in the benchmark jobs overall. Lower total compensation is noted in 55 of the 75 jobs, representing 81% of 
the employees covered. With the exception of service employees, who are on a par, all the occupational 
categories are behind, with differentials varying from - 17.1% for professionals to - 32.3% for manual workers.  
 
Non-unionized Quebec employees 
 
Quebec government employees’ salaries are on a par with those of non-unionized employees in the rest of 
Quebec’s labour market in the benchmark jobs overall. This status is observed in 30 of the 67 jobs studied; these 
jobs represent 42% of the employees covered. The salaries of Quebec government professionals, technicians and 
office employees are behind, by 10.8%, 7.1% and 2.8% respectively. Manual workers are on a par in the two 
sectors, while service employees in the Quebec government are ahead by 23.8%. 
 
When total compensation is compared, Quebec government employees are ahead of non-unionized employees in 
the rest of the labour market by 8.4% in the benchmark jobs overall. Their total compensation is higher in 31 of 
the 67 jobs, representing 55% of the employees covered. Three occupational categories are ahead, with 
differentials varying from 8.7% to 31.2%, while professionals and technicians in the two sectors are on a par. In 
the benchmark jobs overall, Quebec government employees are on a par for salaries but ahead for total 
compensation because they have fewer hours at work than their non-unionized counterparts in the rest of the 
labour market.   

                                         
2. For the purposes of the compensation comparison, the  “other public” sector includes the business enterprises of the three levels of 

government in Quebec, as well as universities, municipal governments and the federal government in Quebec. 
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Salary scales 

 
The job rates (normal maximums) of the salary scales of Quebec government professionals, technicians and office 
employees are lower than those of other Quebec employees as a whole. In the three occupational categories 
considered, the Quebec government is also behind for salaries. Quebec government professionals’ comparative 
position is more favourable for job rates than for salaries. Technicians and office employees in the Quebec 
government are further behind for job rates than for salaries, as they are positioned higher within their salary 
scales than other Quebec employees in the same occupational categories. 
 
An analysis of the various sectors of the labour market leads to the same conclusions in many cases. The job rates 
in the Quebec government are lower than those in all the sectors presented in the three occupational categories 
considered. Quebec government employees are in a more favourable position for salaries than for job rates in 
comparison with all the other sectors in the case of office employees and in comparison with half the other sectors 
in the case of technicians. This situation is explained by the fact that Quebec government employees are generally 
positioned higher within their salary scales than their counterparts in the sectors concerned.  
 
Quebec government professionals are on a par with their counterparts in nearly all the sectors studied as regards 
their position in their salary scales; the exception is non-unionized Quebec employees. 
 
Approximately 51% of the professionals, 31% of the technicians and 36% of the office employees in the private 
sector who are paid according to a salary scale benefit from merit maximums. However, there are no merit 
maximums in the Quebec government salary scales. 
 

Benefits and paid time off 
 
The employer’s total costs for benefits and paid time off in the Quebec government are similar to the amounts 
spent on those elements for other Quebec employees (39.3% of the salary). The Quebec government spends more 
than employers in the private sector (35.3%) and employers of non-unionized Quebec employees (33.5%). On the 
other hand, the Quebec government’s total costs are lower than those of employers in the “other public” sector 
(45.9% of the salary) and employers of other unionized employees in Quebec (43.5% of the salary).  
 
When benefits are considered separately from paid time off, the employer’s costs in the Quebec government are 
on a par with those for other Quebec employees as a whole. The Quebec government (23.3%) spends more for 
benefits than employers in the private sector and employers of non-unionized Quebec employees; this situation is 
explained by higher costs for pension plans and for reimbursement of unused sick leave.  
 
On the other hand, the Quebec government spends less for benefits than employers in the “other public” sector 
(28.6%) and employers of other unionized Quebec employees (27%). The Quebec government’s lower costs for 
pension plans and insurance plans explain this situation. Moreover, the Quebec government spends less than 
employers in all the sectors studied for insurance plans overall. However, the Quebec government’s costs for 
salary insurance are higher than those in all the sectors studied. 
 
With regard to paid time off, the Quebec government’s expenditures, at 16% of the salary, are higher than the 
amounts spent on this element for Quebec employees as a whole, for private-sector employees and for non-
unionized Quebec employees. On the other hand, the Quebec government spends less in this regard than 
employers in the “other public” sector and employers of other unionized employees in Quebec.  
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Hours of work 

 
Quebec government employees have a normal workweek of nearly 36 hours, approximately one and a quarter 
hour shorter than that of other Quebec employees as a whole. Quebec government employees’ normal workweek 
is shorter than that of all other unionized and non-unionized Quebec employees and private-sector employees. 
However, it is equivalent to the normal workweek in the “other public” sector. 
 
Hours at work (obtained essentially by subtracting paid time off from normal hours of work) amount to about 30 
and a quarter hours per week in the Quebec government. Quebec government employees have fewer hours at 
work than their counterparts in all the sectors studied except those in the “other public” sector, with whom they 
are on a par. The greatest difference is observed in comparison with the private sector and with non-unionized 
Quebec employees; Quebec government employees have approximately two and three quarters fewer hours at 
work per week than their counterparts in those sectors.  
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PART II 

 
THE ECONOMIC ENVIRONMENT AND THE LABOUR MARKET 

 
Continued economic growth in Quebec in 2007  
 
In the first half of 2007, Quebec’s real gross domestic product (GDP) grew by 1.8%, a similar rate to that of 2006 
(1.9%). Recent conditions indicate moderate growth of Quebec’s economy. On a quarterly basis, the GDP 
increased by 0.3% in the first quarter and by 1.2% in the second. The growth of the economy in 2007 is supported 
by domestic demand, which is progressing at a faster rate than in 2006. Foreign trade is slowing, and continues to 
be a drag on the economy. Most analysts are anticipating a slightly higher growth rate next year, influenced 
largely by an improvement in foreign trade. GDP growth forecasts vary from 1.9% to 2.2% for 2007 and from 
1.9% to 2.6% for 2008.    
 
Consumer spending increased by 3.2% in 2006, a similar rate to that of 2005 (3.3%) and identical to that of 2004. 
It is growing more rapidly in 2007, with an increase of 3.4% in the first half of the year. Real personal disposable 
income increased by 1.0% in 2005 and 3.2% in 2006. In the first half of 2007, it grew by 4.6%. This acceleration 
is due mainly to employee compensation, which has risen by 6.4% in nominal terms, fuelled by the provincial 
government’s pay equity payments. From 1995 to 2006, the savings rate declined sharply, from 10.3% to 1.1%, 
its lowest level since data have existed on the current basis (1981). In the first half of 2007, it rose to 1.9%, as real 
personal disposable income grew more quickly than consumer spending.  Analysts are predicting a slowdown in 
consumer spending, with growth forecasts of 3.3% to 3.6% in 2007 and 3.0% in 2008. Personal disposable 
income is also expected to grow more slowly, with increases in real terms ranging from 4.1% to 6.0% in 2007 and 
from 3.0% to 4.2% in 2008. 
 
In the first half of 2007, investments have grown at a faster rate (6.4%) than in 2006 (2.9%). This acceleration is 
attributable both to governments and to business investment. Government investment is stimulated by the 
intensification of work on the road network, while business investment is stimulated mainly by investment in 
residential structures. Following four years of sustained growth, the trend in construction starts changed in 2005; 
a marked decline was registered in 2005 (- 12.9%, to 50 900 units) and in 2006 (- 6.0 %, to 47 877 units). In 
2007, the trend is positive once again; after nine months, there are 51 700 new units on an annualized basis, an 
increase of 10.9% compared with the same period in 2006. Analysts are forecasting a slowdown in investments 
next year. Growth rates for business investment are expected to range from 5.8% to 6.2% for 2007 as a whole and 
from 2.3% to 4.7% in 2008. Construction starts are expected to decline next year, following this year’s increase. 
According to analysts, they should number between 49 100 and 51 500 units in 2007 and between 35 500 and 47 
900 in 2008. 
 
Government current expenditures slowed in 2007, registering an increase of 2.2%, compared with 2.8% in 2006. 
They grew for the tenth consecutive year in 2007. Analysts are forecasting continued growth of government 
expenditures next year, with increases in the range of 2.2% to 3.3% for 2007 as a whole and in a narrower but 
similar range, from 2.4% to 2.9%, in 2008. 
 
In 2007, foreign trade continues to be a drag on the economy. In the first half of the year, hobbled by the 
slowdown in the US economy and the strong Canadian dollar, exports declined by 0.8%. As for imports, their 
growth slowed to 1.1%, its weakest since 2001. For 2007 as a whole, analysts are forecasting a 1.8% decline in 
exports and a 1.0% increase in imports. The situation is expected to improve next year, with increases of 0.6% 
and 2.6% respectively. 
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For the first nine months of 2007, the inflation rate (1.4%) was lower than in 2006 (1.7%). The consumer price 
index (CPI) grew by 1.3% in the first quarter, 1.5% in the second and 1.4% in the third quarter. However, in 
September 2007, oil prices reached new highs, driving the total CPI up to 1.9% (1.4% excluding energy). 
 
In 2004, the rate for three-month Treasury Bills was 2.2%, its lowest level since 1955. It rose to 2.7% in 2005 and 
to 4.0% in 2006 and is at 4.3% for the first nine months of 2007. However, there is a recent downward trend.   
 
After rising strongly from 2003 to 2006, the dollar continued to climb in 2007. For the first nine months of the 
year, it was at 90.7 cents US, its highest level since 1977 (94.0 cents). At the end of October 2007, the loonie 
reached 105.93 cents, its highest level since August 1957.  Early in 2002, it had fallen to an all-time low of 
61.8 cents.  
 
Analysts expect the inflation rate, interest rates and the value of the loonie to rise next year. 
 
Solid employment growth 
  
In 2007, employment registered solid growth (2.1%), higher than that of the four previous years.  In the first nine 
months of the year, the number of jobs increased by 80 100 compared with the same period in 2006, to reach an 
all-time high of 3 838 800 jobs on a seasonally adjusted basis.  
 
Net job creation in the first three quarters of 2007 was entirely in the service sector (116 000 additional jobs), 
while there were 35 900 fewer jobs in the goods-producing sector. The situation in the goods sector is similar to 
that of last year, when an important loss of jobs was also noted (- 24 800 jobs). 
 
For the first nine months of 2007, both part-time and full-time jobs increased, by 2.5% and 2.1% respectively. 
However, there were more new full-time jobs (63 000) than part-time jobs (17 000). In fact, full-time employment 
reached its highest level since the beginning of the time series in 1976, with 3 131 400 jobs.  
 
Three quarters of the jobs created in 2007 went to women, who benefited from a 3.4% increase (60 300 additional 
jobs), compared with a 1.0% increase for men (19 700 additional jobs). This same trend has been generally 
observed since 2000, with women benefiting from the majority of new jobs. Jobs for workers aged 25 and over 
and those for persons aged 15 to 24 grew at the same rate (2.1%).  
 
For the year 2007 as a whole, forecasters are predicting an employment gain ranging from 1.9% to 2.1%. For 
2008, analysts are divided; the anticipated growth rate varies from 0.7% to 2.2%. 
 
In the first nine months of 2007, the unemployment rate has fallen steeply, to 7.2%, compared with 8.0% in 2006. 
If this rate is maintained for the entire year, it will constitute a new annual threshold. For the year 2007 as a 
whole, analysts are anticipating an unemployment rate of 7.2% to 7.3%. Forecasters are divided concerning the 
unemployment rate for 2008, with predictions ranging from 6.5% to 7.5%. 
 
For the first nine months of 2007, the employment rate registered a strong increase, reaching a new high of 
60.9%. It had risen slightly in 2006, to 60.2%, identical to the previous annual high recorded in 2004. The labour-
force participation rate grew slightly for the average of the first nine months of 2007 (65.6%), following three 
years of decline. 
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SALARY TRENDS 

 
Gains in purchasing power in all sectors  
 
For unionized Quebec employees as a whole, the salary clauses in effect in 2007 award an increase of 2.2%, 
while an increase of 2.3% was observed in 2006.  
 
For Quebec government employees, the Act respecting conditions of employment in the public sector (Bill 142, 
2005, chapter 43) passed in December 2005, sets out new working conditions to 2010. The Act freezes salary 
scales in 2004 and 2005 and provides for salary increases of 2% per year from April 1, 2006 to April 1, 2009 
inclusive. Because of a lack of complete and detailed data, the analysis cannot take into account the various salary 
adjustments in this sector, in particular those related to pay equity. Thus, Quebec government employees’ 
nominal salary increases are the lowest among the sectors analyzed, both in 2006 and in 2007. 
 
For unionized employees outside the Quebec government, data for the first nine months of 2007 show salary 
increases of 2.5%, versus 2.6% in 2006. Three sectors obtained lower average nominal salary increases in 2007 
than in 2006. The increases are as follows: 2.5% versus 2.7% in the private sector, 2.1% versus 2.3% in Quebec 
government business enterprises, and 2.3% versus 2.4% in the municipal government sector3. The other two 
sectors received higher average nominal salary increases in 2007 than in 2006. The increases are as follows: 3.3% 
versus 2.7% in the university sector, and 2.8% versus 2.6% in the federal government sector.  
 
In 2007, according to the forecasts of four consulting firms, non-unionized employees (mainly in the private 
sector) should receive average salary-scale increases ranging from 2.4% to 2.7%; in 2006, the rates varied from 
2.2% to 2.4%. Thus, the average salary-scale increase for non-unionized Quebec employees in 2007 (2.5%) is 
higher than that granted to their unionized counterparts (2.2%).   
 
Data for the first three quarters of 2007 show a 0.8% gain in purchasing power for unionized Quebec employees 
as a whole. Gains in purchasing power are also observed in all the sectors analyzed. They range from 0.6% in the 
Quebec government to 1.9% in the university sector. The situation with regard to purchasing power is better in 
2007 than in 2006 in all the sectors studied. This finding is attributable in part to the weak growth of the CPI in 
the first nine months of 2007 compared with 2006 (1.4% versus 1.7%). 
 
According to preliminary data, 97.5% of unionized Quebec employees will have seen their purchasing power 
maintained or increased in 2007. This proportion is similar to that of 2006 (95.0%). Moreover, in 2007, all 
employees in the Quebec government, in Quebec government business enterprises, in the university sector and in 
the federal government sector benefit from salary increases equal to or greater than the growth of the CPI. The 
proportions of employees benefiting from this type of increase in the private sector and the municipal government 
sector are 92.4% and 97.6% respectively. In both these sectors, the proportions are higher in 2007 than in 2006. 
The proportion of unionized employees receiving salary increases lower than the CPI is 0.7% in 2007; this 
percentage is lower than in 2006 (2.9%).  The percentage of unionized Quebec employees whose salaries are 
frozen or reduced in 2007 is three tenths of a percentage point lower than that observed in 2006 (1.8% versus 
2.1%).  
 
Unionized Quebec employees as a whole benefited from a 7.5% gain in purchasing power for the period from 
1986 to 1995. A substantially lesser gain of 1.5% was registered for the period from 1996 to 2007. This result is 

                                         
3. For the purposes of Part II, the municipal government sector includes municipalities, urban communities and municipal business 

enterprises. The federal government sector includes the federal public service and federal government business enterprises in Quebec.  
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attributable mainly to the loss of purchasing power in the Quebec government during that period (without pay 
equity and other adjustments). 
 
In 2007, no agreements were signed in the Quebec government. In that sector, the agreements renewed in 2006 
granted an average annual increase of 0.8% for the life of the contracts. For unionized Quebec employees 
excluding those in the Quebec government, the average annual increase awarded by the agreements signed in the 
first nine months of 2007 is 2.8%, up from the 2.2% awarded in the agreements renewed in 2006. In three sectors, 
salary increases are higher in the agreements signed in 2007 than in those signed in 2006. Only the municipal 
government sector shows a lower rate of increase in 2007 than in 2006, while no agreements were renewed in the 
federal government sector this year. In the first three quarters of 2007, 143 collective agreements were signed, 
compared with 235 for the year 2006.  
 
In the 2007 agreements, 94.9% of unionized Quebec employees benefit from average annual increases of 1.5% or 
more for the life of the contracts. This proportion is much higher than in 2006 (8.8%) when the Quebec 
government was part of the overall result. Because the Quebec government is not included in the result, the 
percentage of “other unionized Quebec employees” benefiting from increases of 1.5% or more in the 2007 
agreements is the same as that of unionized Quebec employees as a whole (94.9%). This percentage is higher than 
in the 2006 agreements (80.6%). The proportion of Quebec employees outside the Quebec government receiving 
increases of less than 1.5% is three and a half times lower than in 2006 (3.5% versus 12.5%). The percentage of 
employees whose salaries are frozen or reduced in 2007 is four times lower than that observed in 2006 (1.6% 
versus 6.9%).       
 
According to the Institut’s salary projections, unionized Quebec employees should benefit from identical salary-
scale increases in 2007 and 2008 (2.2%). Under the Act respecting conditions of employment in the public sector, 
Quebec government employees will receive salary increases of 2% in both 2007 and 2008; the increases observed 
will be higher when the various adjustments can be taken into account.  
 
The anticipated increases in 2008 in the private sector (2.5%) and in Quebec government business enterprises 
(2.1%) are identical to those in 2007. In the university sector, the projected increases for 2008 are lower than 
those for 2007 (2.3% versus 3.3%).  
 
For non-unionized Quebec employees, the anticipated salary-scale increases are similar in 2007 and 2008; 
according to the sources consulted, they are expected to vary from 2.4% to 2.7%. The average projected increase 
for these employees is identical for 2008 and 2007 (2.5%).  
 
When unionized and non-unionized Quebec employees are considered as a whole, the Institut predicts an 
identical average salary-scale increase for the two years (2.4%).  
 
Taking inflation forecasts into account, the Institut predicts that Quebec employees as a whole (unionized and 
non-unionized) will see their purchasing power increase in 2007 and 2008, by 0.8% and 0.7% respectively. Gains 
in purchasing power are expected in 2007 and 2008 for unionized and non-unionized employees in all sectors.  
 
 
 
November 2007 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.6
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 600
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
    /FRA <>
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [1200 1200]
  /PageSize [612.000 792.000]
>> setpagedevice


